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Coir: Bﬁard’ Employeel - (Co dmy (o}
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i SCLUTIE 3 00 ¢ T S ) LA T L T T (1))
S. 0,178 -T'F"IE! fellﬂwmn bye-laws made by the Coir2Board in
exercise of the powers conferred by Section 27 of the Coir
Industry Act, 1983 (45 0f 19563).. and confirmed. by the Centigl,

Government, are hereby nubl.lsned. as. required, by . SubrSection
(2) of the said saction, namely:-

I |.|.|‘t & - B L] 1_,!._

1 ek iy irng ¢ Lt el

1. Short titie, ﬂummlhcamuﬁt and apphtatmn., e

(1) These bye-laws may be called the Coir Board
Employees {CﬂndUutJ bve- ‘aw‘s 1968:' v~ yidar: Sh03

i |'LI'|r L oy L

(2) Tt"ns'.n;,,r shall c:c:rhb ll"lt-:] force atohca." "”“l" PR

SR o LIS (NN | UaE W (i
' (3) They shall apply t6 "every person appoinféd by the
Board under Sub-Section (2) of Section 9 of 1h&" Coir
Ingustry Act, 1953 (45 of 1953) and also to employees
lent by the Central Governmerit or a Sqate 'Government)

Loggs e DRI i

Pravided that the-Board may with the vdoncurrence of
the Government of India. exemnt from the operation of any of

these rules, any category or cateqgories of employees belanginyg toia)
Group C or Group D.

q L L # oomff  ABRENigh e 'I"i‘r.l t.*"l'

2. Definitions : In these bye-laws, unless the context
otherwise reguifes— . .. ., ..o )
(a) “Act’ means thF Coir !ndua’fr\; Act 18563 (45 of 1953)
i [ A itk 1) vy
(b) “Board” means Lha Cair Euard pgstablished under
Section 4 of the Act; (31

B !ir-'rf. LT .!”]

m

e

5. 0. No. 3660 dtd. 12. 7. 1985 “‘for the..exprassioni)Class |
Class Il Clase lll and Class IV”. wherever it appeafs: the expression
"Group A, Group B, Group C and Group D shall be substituted.
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(e} "Employees” means any person . apppintéd by the Goir |
Board undéi Sub-Section (2) of Section 9 of the Act
including an emplgyge on deputatioh from: the Central
or a State Governmant.

(d) “"Members of the family™ in relation to any employees
includes—

(i) the wife or husband as the case may be, of the
employee, whether residing with the employee or not
but does not include a wife or husband as the case
may be, separated from the employse undar the Iagal
procedure® or order of a competent court;

(ii) son or daughter or step-son or step-daughter of the
employee and wholly dependent on him, but doses not
include a child or a step-child who is no langer in any
way dependent on the employees or of whose custody
the employee has been deprived by or under any
law;

(iii) any other person related. whether by blood or marriage
to the employee or to the employee’s wife or husband
and wholly dependent on the employas.

(e) "Chairman’ means Chairman of the Board;

(f) “The Government” means the Central Government;

(g) "Prescribed authority’” means—

(a) (i) the Board. in the case of an employee holding
any Group A post, excepl where any lower
authority is specificelly specified by the Board
for any purpose;

(ii) The Chairman, in the case of an employee
holding any Group B and Group C posts:
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(iii) The Secretary in the case of an employee
holding 2ny Group D post.

(b) In respect of an employee on foreign service or
on deputation to any other office or any other
Government, the Chairman.

m “Explanation” i~ Group A, Group B, Group C ‘and Group D
posts shall mean those posts having the
following description:-

e rr—

Sl Description of posts _ Classification of
No. posts
1. A post carrying a pav or a scale of

pay with a maximum of not less Group A

than Rs. 4,000~

Z A post carrying a pay or a scale of pay
with a maximum of not less than Group B
Rs, 2.900/- but less than Rs. 4,000/

3, A post carrying a pay or a scale of pay
with a maximum of over Bs. 1,150/~ Group C
but less than Rs, 2,900/- ‘

4. A postcarrying a pay or ascale of pay
the maximurn of which is Group D
Rs. 1,160/~ or less.

(h) “'Secretary” means the Secretary of the Board.

General

(1) Every employee shall- at all times

I e
by oF
LR |

2 Amended vide 5.0, 527 (E) dated bth July, 1989,
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o(d)~ maintain absalute integrity;, . o= T i
{ii) maintain devotioh to dityy and” "
(iii) , do nothing which is unbecoming of an employee.

2 H{‘I)I' Every empiﬂvea huldmg a EUperwan post shall
take all possible steps to ensure the integrity and
davntmn to duty of all employees for the time being
'Uhder his control and authority; |

g bl TEREI T AR F

(ii) no empluv&a sha!l In the performance of his nfficial

L s R L A Nt

" act ﬂthErWi.SE than in his best judgement excep:
* when'He i acting”under the direction of his official
sSuperior;

W e r——e—— ————-

{m} the direction of the official superior shall ordinarily
. be in writing, oral direction to subordinate
sshall be avoided as far as possible, Where the issue

of oral direction becomes unavoidable, the official -

superior shall confirm it in writing immediately
th&raafter - :

(iv) an ﬁrnpluvea who has received oral direction from his
official superior shall seek confirmation of the same
in writing as early as possible, whereupon it shall

- be the duty of the official superior to confirm the
" ditection in writing.

Explanation: Nothing in sub-clause (ii) of clause (2) shall be
construed as empowering an employee to evade
Kis responsibilities by seeking instructions from,
or approval of a superior officer or z2uthority
when such instructions are not necessary und.:r the
scheme of distribution of powars and responsibi-
lities™.

1

4. Employment of near relatives of Employees in private
company or firm enjoying Board's patronage.

1. No employee shall use his position or influence directly
~—porindirectly to secure employment for any member of his
family in any.private company or firm.
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2. (i) No Group A officer shall, except with the previous
sariction of the Board permit his son, daughter or
other dependent to accept employment in any private
company or firm with which he has official dealings
or in any other company or firm having official
dealings with the Board.

Provided that where the acceptance of the employment
cannot await prior permission of the Board or is otherwise
considered urgent, the matter shall be represented to the Board;
and the employment may be accepted provisionally subject to
the permission of the Board.

(ii) An employee shall, as soon as he becomss aware
of the acceptance by a member of his family of an
employment in any private company or firm intimate
such acceptance to the prescribed authority and
"shall also intimate whether he has or has had any
official dealings with that company or firm.

Provided that no such intimation shall be necessary in
the case of a Group B officer if he has already obtained the
sancfion of, or sent a report to the Board under clause (i).

3. No employee shall in the discharge of his offficial duties
deal with any matter or give or any sanction any
contract to anycompany or firm or any other person if
any member of his family is employed in that company or
firm or under that person or if he or any member
of his family is interested in  such matter of
contract in any other manner and the employee shall
refer every such matter or contract to his official superior
and the matter or centract shall thereafter be disposed oy
aceording to the instructions of the authority to whom

the reference is made.

8. Taking part in politics and elections

1. No employee shall be a member of. or be otherwise
associate with any political party: or any organisation
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which takes part in politics nor shall he take part in,
subscribe in aid of. or assist in any other manner any

political movement or activity.

2, Itshall be the duty of every employee to endeavour to
prevent any member of his family firom taking part in.
subscribing in aid of or assisting in any other manner
any movement or activity which is, or tends directly or
indirectly. to be. subversive of the government as bye-law
established and where an employee is unable to prevent
a member of his family from taking part in, or subscribing
in aid or of assisting in any other manner, any such
movement or activity, he shall make a report to that effect

to the Board.

3. If any, question arises whether the party is a political
party or whether any organisation takes part in politics
or whether any movement or activity falls within the
scope of clause (2) the decision of the Board thereon

shall be final.

4, No employee shall canvass or otherwise interfere with
or use his influence in connection with or take partin
an slection to any legislature or local authority;

5. Provided that: (i) an _ampi_ni,ree qualified to vote at
such election may exercise his right to vote but where
he does so, he shall give no indication of the manner in

which he proposes to vote or has voted;

(ii) an employee shall not be deemed to have contra-
“vened the provisions of this clause by reason onlv
that he assists in the conduct of an election in the
due performance of a duty imposed on himby or
under any law for the time being in force.

Explanation: The display by an empolyee on his person. vehicle
or residehce of any electoral symbel shall amount
to using his influence in connection with an
election within the meaning of this clause.
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6. Joining of Associations by Board's employees:

No employee shall join, or continue to be a member of,
an association the objects or activities of which are prejudicial
to the interest of the sovereignty and integrity of India or

public order or morality.

7. Demonstrations and strikes:

No employee shall

(i) engage himself or participate in any demonstration
which is prejudicial to the interest of the sovereignty
and integrity of India, the security of the State friendly
relations with foreign states, public order decency o
morality or which involves contempt of r:-:rurt defamation
or incitement to any offence, or

(i) resort to or in anyway abet any form of strike or coercion
or physical duress in connection with any matter pertai-
ning to his service or the service of any other employee.

8., Connection with press or radio

1. No employee shall, except with the previous sanction of
the Chairman. own. wholly or in part, or conduct or
participate in the editing or management of, any
newspaper, or other periodical publication.

2. No employee shall. except with the previous sanction of
the Chairman or of the prescribed authority or except in
the. bonafide discharge of his duties.,

{a) publish abook, himself or thrau'gh a publisher or
contribute an article m a book or a compilation of

articles, or

(b) participate in a radio broadcast or contribute an
article or write a letter to @ newspaper or periodical.
gither in his own name of anonymously or pseu-
denymously or in the name of any other person.
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Provided that no such sanction shall be required-

(i} if such publication is through a publisher and i3
of a purely literary, artistic or scientific character, or

(ii) if such contribution, broadcast or writing is of a
purely literary, artistic or scientific character.

9, Criticism of the Board of Government

No employee shall, in any radio broadcast orin any document

published in his own name or anonymously. psedonymously or in
the name of any other pefsan o©F in any communication to the

press or in any public utterance, make any statement of fact to
opinion-

i) which has the effect of an adverse criticism of any
current or recent policy or action of the Board, the
Central Government; or a State Government;

ii) which is capable of embarrasing the relations between
the Board, the Central Government and the Gowvt., of
any State:

iii) which is capable of embarrasing the relations
between the Board. the Central Government of any
foreign State.

Provided that nothing in this bye-law shall apply to any
statements or views expressed by an employee in his official
capacity or in the due performance of the duties assigned to him,

10. Evidenca bafore committee or any other authority

1) Savea as p;nvided in clause (3) no Board's employee
shail, except with the previous sanction of the Chairman.
give evidence in connection with any enquiry conducted
by any person, committae or authority,

2) Where any sanction has been accorded under clause
(1) no employee giving such evidence shall criticise the



policy or any action of the Board, the Central Govern-
ment or of a State Government.

3) Nothing in this bye~law shall apply to:

a) evidence given at any enquiry before an authority
appointed by the Board, the Central Government.
Parliament or a State Legislature; or

b) evidencs given in any judicial enquiry: or

c) evidence given at any departmental enquiry ordered.
by authorities sub-ordinate to the Board. or the
Central Government.

11. Unauthorised communication of information

" No employes shall, except in accordance with any general or
special order of the Board or the Govt, or in the psrformance in
good faith of the duties assigned to him. communicate, directly
or indirectly any official document or any part thereof or informa-
tion to any other employee or to any other person to whom he
is not authorised to communicate such document or information,

Explanation: Quotation by an employee (in his representation
to the Chairman or to thz Central Government) of
or from any letter, circular or office memorandum
or from the notes on any file, to whizh he is
not authorised to have access, of which he is not
authorised to keep in his personal custody or for
personal purpases. shall amount to unauthorised
communication of information within the meaning
of this bye=law™.

12. Subscription

No employee shall, except with the previous sanction of the
Chairman or of the prescribed authority, ask for or accept
contributions to, or otherwise associate himself with the raising
of, any funds on other collections in cash or in kind in pursuance
of any object whatsoever.
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13. Gifts

1) Save as otherwise provided in thessa bye-laws, no
employee shall accept or permit any member of his family
or any person acting on his behalf to accept, any gift.

Explanation: The expression "Gift" shall include free transport,
boarding, lodging or other service or any other
pecuniary advantage when provided by any preson
other than a near relative or personal friend having
no official dealing with the employes,

Note: (i) A casual meal, lift or other social hospitality shall not
be deemed to be a gift.

(1) An employee shall avoid accepting lavish hospitality
or frequent hospitality from any individual having
official dealings with him or from industrial or
commercial firms, organisations etc.

2) On occasions, such as weddings, anniversaries. funerals,
or religious functions., when the making of gift is in
conformity with the prevailing religious or socisal practice.
an employee may accept gifts from his near relatives but
he shall make a report to the Board if the value of any

such gift exceeds;

i) Rs. 500/-in the case of an employee hclding any
Group A or Group B post.

if} Rs. 250/-in the case of an employee hoiding any
Group C and

iti) Rs. 100/-in the case of an employess holding any
Group D post.

3) On such occasions as are specified in clause (2) an
employee may accept gifts from his personal friends
having no official dealings with him. but he shall make
@ report to the Board if the value of any such gift exceeds:

1) Rs. 200/-in the case of an employee holding any
Group A or Group B post:



11

ii)y Rs., 100/-in the case of an employee holding . any
Group C post, and

iii} Rs, 50/- in the case of an employee holding any
Group D post,

4) In any other case, an employee shall not accept or permit
any member of his family or any other person acting on
his behalf to accept any gift without the sanction of the
Chairman if the value thereof exceeds:

i) Hs.75/~in the case of an employee holding any
Group A or Group B post. and

1) Rs, 25/-in the case of an employee haolding any
Group C and Group D post.

*13A Dowry

No employee shall-

i) give or take or abet the giving or taking of dowry;

-

i) demand directly or indirectly from the parents or
guardian of a bride or bride groom as the case may
be, any dowry.

Explanation 1: In this bye-law, the expression “dowry' means
any property or vealuable security given op
agreed to be given either directly or ‘indirectly-

(a) by one party to a marriage to the other
party to the marriage; or

(b} by the parent ofeither pariy to a marriage
or by any other person, 1o eithar party
to the marriage or to any other person;

at or before or afetr:the marriage as considera-
ation for the marriage of the said parties, but
does not include dowry or mahr the case of
persons to whom the Muslim' Personal Law

(Shariat) applies.
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Explanation 2: For the removal of doubts, it is hereby declared

that any presents:made at the time of a marriage
to either party to the marriage in the form of
cash, ornaments. clothes or other articles. shall
not be deemed to be dowry within the meaning
of this bye-law. unless they are msade ascon-
sideration for the marriage of the said parties.

sAmended vide S.0.No. 3491 dt. 1.9.76 Gazette notification
No. Part Il Section 3 Sub-Section (ii)

Exp!an;tinn 3: The Expréssiﬂn “Valuable security” has the

same meaning as in Section 30 of the Indian
Penal Code {450 of 1860)

14. Public demonstrations in honour of Board’s employees

No employee shall, except with the previous sanction of the
Chairman, receive any complimentary or validictory address
or accept any testimonial or attend any meeting or entertain-
ment held in his honour, or in the honour of any other
employees.

Provided that nothing in this bye-law shall apply to-

i) a farewsall entertainment of a substantially private and

-
i

MNote ;

informal character held in honour of an employee or any
other employe® on the occasion of his retirement or
transfer or any person who has recently quit the service
of the Board; or

the acceptance of simple and inexpensive entsrtainment
arranged by public bodies or institutions,

Exercise of pressure or influence of any sort on any
Board’s employees to induce him to subscribe towards
any farewell entertainment even if itis of a substantially
private or informal character, and the collection of
subscription from Group C or Group D employee undar
any circumstances for the entertainment of any emplayee
not belonging to Group C or Group D is forbidden,

J

£
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15. Private trade or smpioyment

1) No employee shall, except with the previous sanction
of the Board, engage directly or indirectly in any trade
or business or negotiate for or undertake any other
employment

“Provided that an employee may. without such sanction-

(i) undertake honorary work ‘of a social or charitable

nature, or

(ii) undertake occasional work of a literary, artistic or

(iii)

scientific character, or

participate in sporis activities as amateur; subject to
the condition that in sll the cases, his official duties
do not thereby suffer, He shall not undertake or
shall discontinue, such work or activity, if so
directed by the Chairman'’.

Explanation Canvassing by an employee in support of the

2)

3)

business of insurance agency, commission agency
etc. owned or managed by his wife or.any other
member of his family shall be deemed to be a
breach of this clause. »

Every employee shall report to the Board if any
member of his family is engaged in a trade or.
business or owns or manages an insurance agency
Of commission agency.

No employee shall, without the previous sanction
of the Board, except in the discharge of his official
duties; take part in the registration., promotion or
management of any bank or other company which
is required to be registered under the Companies
Act 1956 (1 of 1956) or any other taw for the time
being in force or any co-operative society for
commeicial purpose.

~ “Provided that an employee may take part in the registra-
tion, promotion or management of- |



(i)

(ii)
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a literary, scientific, or éharitable society or of a
company, club or similar organisation the aims. and
DbJEEtE of which relate to promation of sports,
f.ultural ofr _recreatn:_:na_i activities, registered under
the societies Registration Act, 1860 (21 of 1860) or
the Companies Act 1956 (1 of 1956) or any
other law for the time being in force; or

a cooperative society substantially for the benefit,
of the employees registered under the Cooperative
Societies Act, 1812 (2 of 1912) or any other law for
the time being in force”; and

4) Unless otherwise provided by general or special orders of
the Chairman, no employse ‘may accept any fee for any
work done by him ‘for any private or public bady
or any private person without the sanction of the

prescribed authority.

Explanaticn :

¢ The tetm “'fee” ussd hera shall have the meaning
assigned to ‘it in Fundamental Rule 9 (6- A,

18. [Investment, Lending and Borrowing

1) No employee shall speculate in any stock share or other
investment.

Explanation : Frequent purchase or sale or both of shares.

2)

3)

Securities or other investments shall be deemed
to be speculation within the meaning of this
clause. . 3

No emp!aixea shall mzke, or permit any member of
his family or any person acting on his behalf to
make, any investment which is likely to embarrass
or influence hrm in the discharge of his official

duties.

If any question arises whether any transaction is

of the nature referred to in clause (1) orclause
(2) the decision.of the Board thereon shall be

final.
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4} (i) No employee shall, save in the ordinary course

- of business with a bank or a public limited
company either himself or through any member
of his family or any other person acting on
his behalf;

a) lend or borrow or deposit money, as a
principal or an- agent, to, or from, or with,
- any paerson or firm or private limited company
within the local limits of his authority or
with whom he 1is likely to have official
dealings or otherwise  place himself under
any pecuniary obligation to such persan or
firm or private limited company; or”.

b) lend mony to any person atinterest or in a
manner whereby return in money or in kind is
charged or paid.

Provided that an 'emplovee may. dive to, or accept from a
relative or a personal friend, a purely temporary loan of a small
amount free of interest,  or operate a credit account with a

bonafide trade or make an advance of a pay to his private
employee.

Provided further that nothing in this sub-clause shall apply in
respect of any transaction entered into by an employee with the
previous sanction of the Board. .

(i1) when-an employee is appointed or transferred
to a post of such nature as would involves him
in the breach of any of the provisions of ciause
(2) or clause (4) he shall forthwith report the
circumstances to the prescribed authoiity and
shall thereafter act in accordance with such

order as may be made by such authority.

17. Inso!vency and habitual indebtedness

An émployea shall so manage his private affairs as to av‘uid
habitu:l indebtedness or insolvency. An employee against
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whom sany legal proceeding is instituted for recovery of any
debt due from his or for adjudging him as an insolvent
shall forthwith report the full facts of the legal proceedings
to the Board.

Note :© The burden of proving that the insolvency or indeb-
‘ tedness was the result of circumstances which Wwith the
exercise of ordinary diligence the employee could not
have foreseen. or over which he had no control and
had not proceeded from extravagant or dissipated
habits, shall be upon the emplovyee.

18- Movable, Immovable and valuable property

1) {i] Every employee shall on his first appointment to any
post submit a return of his assets and liabilities, in
such form as may be prescribed by the Board, giving
the full particulars regarding:

(3a) the immovable property inherited by him, or
owned or acquired by him or held by him an
lease or mortgage. either in his own name
or in the name of any member of his faml!y or
in the name of any other persan;

(b) shares, debentures and cash inciuding bank
deposits inherited by him or similarly owned.
acquired, or held by him;

{c) other movable property inherited by him or
similarly owned acquired or held by him:

(d) debts and other liabilities incurrad by him
directly or indirectly.

Note: 1. Clause (i) shall not ordinarly apply to employees
belonging to Group D but the Board may direct that
it shall apply to any such employee or class of such
employees.

2. In all returns, the value of items of movable pro-
perty worth less than Rs, 2000/~ may be added
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and shown as alumpsum, The value of articles of
daily use such as clothes, utensils, crokery, books,
etc. need not be included in such return.

3. Every employee who is in service on the date of
commencement of these bye~laws shall submit a
return under this clause on or before such date as may
be sgecified by the Board aftar such commencement.

“(ii) Every employea holding any post included in
Group A or Group B shall submit an annual
return in such form as may be prescribed by the
Board in this regard giving full particulars
regarding tne immovatla property inherited by
him or owned or acquirad by him or held by
him on lezse of mortgage either in his own
name or in the name of any member of. his
family of in the name of any other person:”

2)  No employee shall except with the previous knowledge

' of the prescribed authotity, acquire or dispose of any
immovable property by lease, mortgage, purchase sale,
gift or otherwise. either in his own name or in the
name of any member of his family or in the name of
any other person. :

Provided that the previous sanctionof the prescribed authority
shall be obtained by the employee if any such sanctlon is:

i) with a person having official dealings with the
employees; or

ii) otneiwise than through a regular or reputad dealer,

“3) Where an employee entais into a transagtion in respect
of movable property either in his own nane orin the
name of a member of his family, he shall. within one
month from the date of such transactior report the same
te the prescribed authority, if the value of such property
exceeds Rs. 2000/ in the casa of an employee holding any
Group A or Group B post or Rs 1000/-in the case of an

employee holding any Group C or Group D post.
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Provided that the previous sanction of the presr:nhed authority

shall be obtained if any such transaction is:

4)

5)

i) with a person having official daa[ings with the employee,
or

ii) otherwise than through a regular or reported dealar.

The Board orthe prescribed authority may, at any time, by
general or special .order, require an employse to furnish,
within a period specified in the order, a full and complete
statement of such movable or immovable property held or
acquired by him or on his behalf or by any member of his
family as may be specified in the order. Such statement shall
if so required by the Board or the prescribed authority,
include the details of the means by which. or the source
from which, such propearty was acquired.

The Board may exempt any category of employees belonging
to Group C or Group D from any of the provisions of this
bye-laws except clause (4). No such exemption shall
nowever, be made without the concurrence of the Central
Government.

Explanation I 'Fnr1he purpose of this bye law the expression

‘movable’ property includes:

a) Jewellary, insurance policies the annual
premia of which exceed Rs, 2000/-or one
sixth of the total annual emoluments
received from the Board whichever is less,

shares. securities and debentures:

b) loans advanced by such emplovee whether
secured or not

c) motor cars, motor cycles, horses, or any
other means of conveyance and

d) refrigerators, radios. television sets and
radiograms,
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for the purpose c:f this bye law ‘lease” means,

except where it is obtained from. or granted
to, a person having official dealings with
the employee, a lease of immovable pro-
perty from vyear to year or for any term
exceading one year or reserving a vyearly
rent’’.

‘*18A - Restrictions in relation to acquisition and disposal
of immoavable property outside India and transations
with Foreigners etc.

Notwithstanding anything contained in clause (2) of
bye~law 18, no employee shall, except with the previous
sanction of the prescribed authority,-

(a) acquire, purchase, mortgage, lease, gift or otherwise,

(b)

either in hisown name of in the name of any mem-
her of his family, any immovable property situated
outside India:

dispose of, by sale. mortgage, gift or otherwise, or
grant any lease in respect of any immovable property
situated outside India which was acquired or is held
by him either in his own name or in the name of any
" member of his family;

(c) enter into any transaction with any fnraigner'fnraign

government, foreign orgonisation or concern,-

(i) for the acquisition, tu,,r purchase, mortgage. lease,
gift or otherwise either in his own name or in
the namsa of any member of his family, or any

immovable property,

(ii) for the disposal of, by sale, mortgage, gift or
otherwise, or the grant of any lease in respect
of any immovable property which was acquired
or his held by him either in his own name or
in the name of any member of his family".
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19. Vindication of acts and character of employaes:

) No employes shall, except with the previous sanction of

2)

the Chairman. have recourse to any court or to the press
forthe vindication of any official act which has been
the subject matter of adverse criticism or an attect of a

defamatory character.

Nothing in this bye-law shzll be deemed to prohibit an

- employee from vindicating his private character or any

act done by him in his private capacity and where any
action got vindicating his piivate character or any act
done by him in private capacity is taken. the employee
shali submit a report 1o tha_ presciibed auinority

“regarding such action.

20. Canvassing of non-official or other influences

No employee shall bring or attempt to bring any political
or other outside influence to bear upon any superior
authority to further Hhis interests in respect of matters
partaining to his service under the Board,

21. Restriction regarding Marriage

(1) No'employee shall enter into. or contract. a marriage with

a person having a spouse living; and

(2) . no employee having a spouse living. shall enter into, or

contract, 8 marriage with any person:

Provided that the Chairman may permit an employee to enter
into, or contract. any such marriage as is refsrred to in clause (1)
or clause (2), if he is satisfied that-

(a) such marriage is permissible wunder ths personal law

applicable to such employee -and the other party to the
marriage; and

(b) there are other grounds for so doing.

{3) An employee who has married or marries a person other

than of Indian Nationality shall forthwith intimate the
fact to the Board.
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22, Consumption of intoxicating drinks and drugs
An employee shall:

(a) strictly abide by any law relating to intoxicating drinks

or drugs in force in any area in which he may happen
to be for the time being:

“{b) not be under the influence of any intoxicating drink or
drug during the course of his duty and shall also take
due care that the performance of his duties at any time

iIs not affected in any way by the influence of such
diink or drug;”

[N

(bb) refrain from consuming any intoxicating drink or drug
in @ public place;

(c) not appear in a public place in a state of intoxication:

“(d) not use any intoxicating drink or drug to excess’.

Explanation : For the purpose of this Bye-law. ‘Public place’
means any place or premises (including a con-
22 (A.) Prohibition regarding employment of Children below 14 years of age
No employee shall employ any child below the age of 14 years.
23. Interpretation: SERA BT TN R

If any question arises relating to the interpretation of these

bye-laws, it shall be referred to the Board who shall decide
the same.

24 Delegation of powers

The Board may, by general or special order, direct that any
power exercisable by it under these bye-laws (except the
powers under this bye-law) shall, subject to such conditions,
it any. as may be specified in the order, be exercisable also by
such officer or authority as may be specified in the order.

e L R ——

———

NOTE: The principal Bye laws were published vide No. 5.0.1781
dated the 15th May, 1968, and subsequently amended by
notification No.5.0. 3491, dated 1-9-1976 and 5.0 3660
dated 12~7-1985.

¥ Dinendad i ol Autionls
Qyesie Mo ifrealion Ale. 340 /o059
clated 27-76- 2003 %
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MINISTRY OF AGR(Q AND RURAL INDUSTRIES
MOTIRHCATION

Mew Delbi, the 17ih Chctobar, 2001

5.0, MSHE).—The follpwing Bye=laws Tunlier 10 atwnd the Coit Gowrd Euydayees (Conduct] Bye-lans, 1968,
wiade by the Coic Board, 10 excrcise of posvers confermed by Soolion 2721 of teColr Industry &cr, 1953 (45 of 1953} and
co et by the Cetral Crorveninmend wrg herebny publisied,

L (1} These Byedaws moy be called the Coir Poard Emplayecs (Canducty CAmendnisn ) Fype-laws, 20
(21 They shdlvome wilo orce on the dale of Dk pudlkation in the DHcal Garetic,

2. I the Coir Board Exployess {Coodicy Bye-laws, 1968 zfier bye-law 27, the following Ive-lew shizll be inscried,
namely —

"11-A Prohibition regarding employment of Childen eelaw 14 vears of gge : Mo cmp[a:.'fc shall emipley any child
below the e all [4 years. ™

[F Mo & IWHx] Cair)
SHANK AR AGUARWAL M Secy.

FODT NOTE (—The nobfisation Ioroonstweon ol the Coir Board weei ssued vado pumber S0 T8 (B ) daed the
7th Septembar, 1M and suberaquant by 1 mended vide numbers (17500 18(E) daded the 280 Janaan, 1999, {1 50 1oa(E)
dnnsd the 110k Barch, 1999, 3500 4 10 E) dared the 26tk Apeil, 2000 20 () 5.0 M0(E] daned the Lo fannary, 2001,

 —— e - —— —_——— fm———

'P1.H1I.ﬂd.1:|-:.l 17 Mu.nl.g«u Gu-ﬂ of |r|d.|| 7, H:II!_ Hnld. Meyspuri, Mo Tialhi- 1ID:II--1
and Peblshed by ihe Costroller of Foblicstoses, Diofhi-1100M4
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YIVISTRY N AGRI] ANDRURAL INDLSTRIES
MM EACATION
Toew Dedn, rhe 27k Wacch, e

S0 JENE). —Inexercase of the poavers conferred by section 27 alrhe Cowe Dpdacssne Act, 1956 034%5a1 19%7), 1he
Tellowing kve-laws made by the Corr Baard fud herdo amend che Corr Board Emplovezs iCenducl) Ave Laws, 1968, and
confirmed In the Centeal Covernment, are hereby prudichen. as roquoned by suie-section 121 al sociion 27 of 1he sad Ad,
namrely —

I ¢1) These Bre-Lanae myy bz called the Coir Board Eaoplnvecs [Condiect) A mendmenl ByeLavs, 71632,

|Paer N—5E )]

ch They shall come wng Joece am rhe date al (leer psblcaginn in rheGifacial GaseHe
s

2. lothe Corr Board Emplevess (Condngty AveCinws:, 1968, aMce bye-tow 3, the fobnsan g e law sTall by
ImseTter]. feenely -

A Meahibeition of sexosl haracmment af wocklng woamen - -4 1) Soemploves shall indwl pe jnoany act af sexual
I asstrenn ol 2o womg a1 heraark placc

773 Fvery emiployee o gt snn whe is inchange of a work place shalk rke approprsic steps to proveon ar deler Lhe
st ila | W tassAeced [ any wWoman ansoch work pinse

Frplunalinn -— F20 e perpeees af ghugdigealas., ~aexial arassmen tnchtdes cochineeelomne ses v getermaned
brbuTv Lo Wl kT ireCil Cn iy s

tah physecal contacl 21l advances,
ik demianed or request for s grgel oo
ook sesnlly coloured derrsirks.
ekl shrven g pomingrapds, | or
el any afhoer wowelcons plesnal, vorlal on nonseetal condict nfasexual nalore
|F Bep 7 el
SHA K AR a0G o WAL B By,
Famtnare @ - The principal hye-laws were pubiloshed vade numbier 5 CL 178, dated rhe L3th e 1908 and stibsequeenity
amendad vk pnnber —
FE 0 50F 3491, dated 161 Sepierahel, [47A
1 BLd Ik clatcd 120h July, 1933
(11 30 S7T0E, datel 510 Ruly, 195%

Prinled by l;h-l :;huugqn_ a1 uff Imilim Frew, Rlﬂ;l__ Noad, kwvepan, Mew Leathl - E BG4
and Pahlodid Ty whe Cowarcller of Tubbsnliona, Calhe - 774004
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