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COIR BOARD

MINISTRY OF COMMERCE
Hew Delhi, the Tth }aﬁu:ry 1969

7S.0.200 - The foilowing Bye-laws made by the Coir Board in
exercise of the powers conferred by sub-section (1) (d) of section
276t the Coir Industry Act, 1953 (45 of 1953) read with Bye-
laws 15 and 16 of the Coir Board (Transaction of Business,
Conditions of Service of Employees and maintenance of Accounts)
“Bye-laws, 1955 and confirmed by the Cental Government ars
hereby published as required by Sub-section (2) of the sald
ssction, namely; ; :

1. SHORT TITLE ARD COMMERCEMENT

(a) These Bye-laws, may bs called the Coir Board Services
{Classification, Control and Appesal) Bye-laws, 1968,

(b) They shall coma into force ut once,

2. INTERPRETATION : In these By-laws, unless the context
otherwlse reguices:

(a) ‘eppointing authority’ in relation to a Boards's emploves
means !

(i} the asuthority empowersd ta make anpointments' to
the post which the Board's employee for the tims
being hqlds.. or

(it} the authority which appointed the Board's Iomp!avaa to
the post which he for the time being heids,

(b) ‘Board’ means the Coir Board established under s«:lmn
4 of the Colr [ndustry Act, 1953 (46 of 1953y,

{c) Board's employee” means any psrson smployed under
the Board under Section 8 (2) of the Coir Industry Act.
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1953 (46 of 1853) and includes a person whose servicee
have besn jent on foreign service tothe Central or any
State Government of any local body or authority and
alsc 2 person in the service of the Central Governmant
or State Government ar a local or othar authority whose

services are piaced temporarily st the disposal of the Beard;

‘Chairman’ means ths Chairman of the Boeard;

'Enﬂﬂv&Cammit:&a' means the Exscutive Committee of
the Board;

"Disciplinary authority” - in relation to the imposition of
s penalty ona Board's. emplioyee means the authorily
compatent under thess Bye-laws to imposs on him any
of the penaities specified in Bye-faws B;

‘Pay’ means pay @8s defind in the Fundamental Rules and
Supplementary Rules as applied to Central Government
employees;

‘Schedule’ means the Schedyle appended to these
Bye-iaws;

‘Service, means service under the Board;

‘Secretary’ meane the Secratery of the Board.

APPLICATION : Thsse Bye-lawe shall spply te every employes
of the Board, but shall not spply to:

(@
(®)
(e}

(2)

)

any person in casual employment;
any person on daily wages;

vny person subject to discharge ftom service on less
than one months notice; !

Notwithstanding anything contained In clasue (1) the
Central Government may by order exclude from the
operation of all or any of these Bye-laws any class
of emyloyess of the Board.

it any doubt arices as toc whether thess Eye-iaws or
any of them spply to any person, the matter shall be
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taferred to the Centra! Government who shail decide
the same,

4 PROYECTION OF RIGHTS AND PRIVILEGES, CONFERRED
BY ANY LAW OR AGREEMENT:

Nothing In these Bye-laws shall operate to deprive any
Board's employes of any right or privilege to which hsis
entitled:

{a) by or under sny faw for the time being in !force or
(b) byths' terms of sny agreement subsisting betwesn such
person and the Board at the commencement of thege bys-
laws.
PART Il - CLASSIFICATION
5, * CLASSIFICATION OF POSTS

All posts under ths Board’s Service shali bs classified as

follows :
SI.No.*Pay of maximum of the scale of the Grouping posts _:::;_-—-— ) jéiim;p:
1. ' Not less than Rs, 13,500 - i A
2. - Not less than Rs. 9,000 but less than Rs. 13,500 : | B
3., OverRs. 4,000 but less than Rs. 9,000 o
4, § Rs. 4,000 or less ' D

Amendsd vide So No 4372 dtd 17-11-1983 and published in
Gazette of India Part {i SOcﬂon 3, Sub-ssction .(ii} dated
3-12-1883. iaoe ; g N L

PART 1 - APPDINTMENT AUTHORmES

8. Appointments to the pasts of Chairman and Secretary of the
Board shali be made by the Central Government. Appointments
to other posts shall ba mads by the suthorities specified in this
behalf in the Schedule.

£ Lmevded vide So - 599(CE) L P7-3-F7
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PART 1V - SUSPENSION

7. SUSPENSION : (') The appointing authority or any authority -
to which it is subordinate or the Chairman msy place 2 Bosid's
smployes undsr suspension: -

(e) where =a disclplinary proceeding asgainst him is contemplated
ar is pending, or

{sa} where in ihe opinion of the authority aforesaid, he has
engaged himself in activities prejudicial to the interest of
the security of ths State; or

(b} where 2 zese against him In respect of any criminal oflence
is under investigation, inquity or trial;

Provided that, where the order of suspenslon is made by 8n
authority fower than the appointing authority, such authority
shall forthwith report to the appointing authority the circumstances
in which the ordar was made.

2. A Bc’aard‘é_ employee shall be deemed to have bean placed
under suspension by an sn order of appointing suthority;

(a) with effect from the date of his detention, if he is detained
in custody. whether on criminal charge or otherwise, for
a period exceeding forty eight hours;

{b) with effect from the date of his conviction, i, in the
event of 2 conviction tor an offence, he is sSatenced to
aterm of imprisonment axceeding forty sight houss and Is
not forthwith dismissed or removed or compulsorily
retired consequent to such conviction.

EXPLANATION : The perlod of forty-sight hours referred ta in clause
© ' {b) of this bye-law shall ba computed from
tha commencemsent of tha imprisonment after
the conviction end for thiz purpose, Intermittent
periods of Imprisonment, if any. shell be taken
into account.

(3) Where =& pensity of dismissef, removal or compulsory
retirament from services imposed upon e Board’s employes ie
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‘g8t aside  in appéal or on review under “these bye-law and

the case is remitted for further Inguiry or action or with
eny other direction, the order of his suspensiaon shall-be deemad
@ have continued in force on and from the date ofthe
original order of dismissal, removai or compuisory rotlrement
and shall remain in force until further orders.

Where a pensity of dismissal, removal or. compulsory retire-
ment from service imposed upon a Board's employee is set
aside ot daclared ot rendered void in consequence or by &
dacision of 8 court of law, Bnd the disciplinary authority
on @ consideration of the cir tances of the cass, decides to
hold a further inguiry sgeinst him on the allegstions an.which,
the penaity of dismissal, removal or compulsory retiiement
was originally imnased, the Board’s employes shall.h- deemed
to have been placed under suspension by the appointing
suthority from the date of the original ordar of dismisgal,
removal o7 compulsory retirement and shali continua to remain
undsr suspension umtil further ordera. e iy

“provided that na such further mqu:ry shall. be ordered
unisss it is Intended to mest a situatlon whera the court
has passed an order "purely on technical grounds witheut
golng into the merits of the case'".

(5) (a) An order of suspension made or deemad to have been

made under this' bye-law sheli ‘continue to remain in
ferce uniil it is modified or lavukadbytha ayuthaority
competent 10 do so.

'_' {b) Whero_ Board's employse is susp'andod or is deemed

to have been suspended (whaiher in connaction with
any disciplinary proceeding or otherwise) snd sny other
disciplinary proceeding is commenced against him
during the continuancs of that suspaension the authgiity
chompetent . to.place him under suspension may, for
reasons to bs recorded by him in witing " direct that
the Roard’'s émployss -shel! continue - to be under
suspension ungl the termination ofall or any. of such

n!mldingt.

{c} An arder of suspanslrm made or deamed to hwo been
made under this bye-lsw may, at any time, be modified
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or revoked by the authority which made or is desmed
1o have mads the order or by any authorily to which that
zuthority is subordinate.

*  Published in the Gazetts of India Part 11, Section 3. sub-
Section (il) Dated 20th November, 1976, S. O, No 4383.

PARY V - PENALTIES AND DISCIPLINARY AUTHORITIES

PENALTIES : The following penalties may, for good and

sutficlent reasons and as hereinafter provided, be Imposed
on 8 Board's employee, namely: k.

MINOR PENALTIES :

()
(i)
iy

(iv)

Camur!}
Withholding of his promotion;

Recovery from his pay of the whole or part of any pecuniary
less caused by him to the Baard by negligence or bieach
of erders;

Withholding of intrements of pay.

MAJOR PENALTIES :

v}

(vi)

reduction to & lower stege in the time-scale of pay for
a specified period. with further directions as to whether
or not the Board’s employee will sarn increments of pay
during the period of such reduction and whether or
the expiry of such perlod, the veduction will or will
not have the effect of postponing the increments of his
pay; : ]

reduction to a lower time-scale of pay, grade, post or
service which shall ordinarily be a bar to the promotion
of the Board's amployes to the time-scale of pay, grads.
post ‘or service from which he as reduced, with or
without further directions regarding conditions or
rastoration to the grade or post or service from which
the Board’s employee was reduced snd his seniority
and pay on such restorstion to that grade, post or
service;
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{wii)

(viii)

{ix)

-3

' compulsory retirement;

removal from service which shall not be a disqualiticstion
for future employmsnt under the Soard;

dismissal from service which shall ordinarily be a
disquelification for future amployment und-r the Board.

(EXPLANATION : The following shall not amount to a plmilty mthln

(i

{i))

()

{iv)

W

(vi)

the mesning of this bye-law, namely:

withhoiding of increments of pay ofa Board's employes
for nie failtre to psss shy depertmental examinstion in
accordance with the rules or orders govering the setvice
te which he belongs or post which he holds or the

‘terens of his appointment;

stoppage of a Board's employee at the oﬁh:wncv bar In
the urnawsca!o of pay on the gmund ot his unmnnss 1o
to cross the bar;

non-promotion of 8 Board’s smployee whether in 2 sub-
stantive or officisting capacity, ‘after considsratinn of his
cese, t0 & service, grede or post for ptomotion to which
he his o!igibla.

reversion of a Bosrd's employee oHiciating in 2 higher
Service, grade or post to a lowsr zervice, grade or poast,
on the ground that he is considered to be unsuitable for
such higher satvice, grade or post or on any admlnl;tratm
ground unconnected with “his eonduct' i

reversion of & ‘Board's employeo appeinted on probation
to any other gervice, grade of post, to his psrmanant service,
grade ‘or post, during ‘or =t the =nd of the porlest of
probation in eccordsnce ‘with the terms of his ‘appointment
or the rulss and orders governing such probation:

replacement of the service of 'a Board’s employee whosa
services had been borrowed from a State Government or
the Central Govt. or an authority under the control of a
State Govi. or the Central Govt or any othar aouthority at
the disposal of the authority from which his services
hed besen borrowed;
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© {viii)

iy

8

compulsery retirement of a Board's empioyee  in sccordsacs
with the provisions relating to his superannuslion or
retiremant; - J : .

termination of the sarvices:

(a) of = Board's amp#ana sopointed on MEM, duting .

or at the end af the pericd of probation, in sccordsnce
with the terms of his appointment or the rules snd
ordets governing such probation; or

(b) of a temporary Board's emplovee in accordance
with the terms of his. appointment; of

(c) ofa _Board 8 efmlovo-__amplovod under an agreement
In accordance with the terms of such agreement;

trensfer of a parson from ong post to another or from
one lncaluy to anothut whsn such transfer is not 10 &
fower post or expressly statss that the wensler is bsing
made as a8 measure of penalty.

9 IIISCIPI.IIMY AU'ﬂIOIIlTY :

(1)

@

2

‘The Central Govemmont may impose any of the penalties
spocified In bye-iaw Ban any Boaa's employes.

Wl:hout prajudme lo .tha provisions of clausa {1), any
of the penalties specified In bye-law 8 may ba imposed
on eny Board’s employss by the eppolnting suthorily or
the suthorities specified in the schedule in this behaif
or by sny other zuthority empowersd in this behalf by
& general or 8 mciﬂ oidof of ths Cemm Govermnmanite

Mo penslty spacifisd In - vm {vy2e fix) -of hva.law B

shall be imposed by any. auﬂmrlw lowsr then the

appointing authority.

1o nsmum ¥0 IlSl'lﬂl‘IE ﬂﬂﬁﬁﬂiﬂlﬁs

A disciplinary - suthority mm und«m by»lam o
impose any of the penzities spacified in clsuse (i) to (iv) of

bye-law B may Instituts disciplinary proceedings agalnst any |
Eoard’s employes for the imposition of any of the penaliss
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specified in clauss, {v) to (ix) of bye-lew 8 notwithstanding
thet such disciplinary suthority i= not compstent under those
bye-laws to Impase any of l:ttn; panaltiul.

PART Vi - PROCEDURE FOR IM?OSING PENALTIES :

11. PROCEDURE FOR [MPOSING MAJOR PElll.TiES :

. (V) No arder imposing any of the penslties specified in clauges |

&

(2

(v) to (ix) of bye-law 8 shall be made except after an
enquiry held, ss far as mxybn in tha manner herrain-
after providsd. i :

Whenever tha disciplinary authority is of the opinion
that there sre grounds for inquiring inta the trust of
sny Imputation of any misconduct or misbehaviour
2gsinst a Board's employss, it may itself inquire into
or appoint in authority to inquire into the truth thereot,

EXPLANATATION: Where the disciplinary authority itsalf holds the

£3)

)

inquiry, any reference to the inquiting autherity
shail.be construed as refcranca to the dlsclplinafv
suthority, .

Where it is propoaed to hold an Inquiry sgainst a
Board's employes under this bye-law and bye.daw 12,
the disciplinray euthority sheli drew up or cause to ho
drawn up :

(iy the substance of the 'impuunions of misconduct
or misbehaviour Into doﬂnm nm'.l diutinct amehs
of chalgn,

{ii} a statement of the imutttion of misconduct ot
mipbehaviour in auppoil of esch articlss of charge
which shall contaln & ststement of all refsvant
facts Includlng any admission or confession mads
by the Board’a employee, snd a list &f documents
by which, and a list of ‘witnesses by whom, the
articles of charge are propossd to be sustmined,

The disciplinary suthotity shall deliver or'cause 10 be
delivered to the Beosard's employee a copy of the articles
of charge, the statement of the imputations of misconduct
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(8)
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or misbehaviour and & st of documents eand witnhesses
by which each articles of charge is proposed to bs
gustainad, and shall require the Board’s employes 1o
submit, withis such time (not lese than tsn days) as
may be specified, & written statement of his dsfence
end to state whethor he disires to be heard in nerson.

{8) on receipt of the written statement of defence, the
disciplinary suthaority may itself - Inquire into such
of the articles of charge as are not admitted, ar
if it considers it nscessary s¢ 1o do. 2ppoint under
cisuse {2} an inquiring authority for the purpose
and wheta all the articles of chaigs have been
admitted by the Boards’s empioyes in his written
statement of defence, the disciplinary authority
shell record Its findings on ‘sach eharge after
taking such evidsnce as it may think fit and shall

" act in the manner laid down in bya-faw 12.

{(b) If no written statement of defsnce is submitted
by the Board's employee, the disciplinary authority
may Inquire into the wrticles of charge or may, if
it considers It necessary to do s0, appoint under
clause (2), sn inquiring suthority for the purpose.

{c) Whaere the disciplinary autbority itseif inquire into
eny sariicles of charge or appoints an inguiring
suthority for holding an .inquiry inte such charge,
it may by sn order, appoint a Board's employee
or a legel practitionsr to be known &5 the
‘Prosenting Officer’ to present on its behalf the
case in support of the articies ot charge.

The disciplinary aﬁthoriw shall, where it is not ihe
inquiring authorily. forward to the inquiring authority :

(i) a copy of the srticies of charge and. a mlemenl of _-
the imputations of misconduct or m:shehav:aur.

(i} & copy of the written statement of defence, if
any, submitted by the Board's employee;

(iliy e copy of the statement o} witness, if any;
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(lv) evidence proving the delivery of the documents
referred to in clausa (3) to the Board's employse;

(v) = copy of ths order appointing the ‘Presanting
Officer.

{7} The Board's employes shall appear in person before
the inguiring authority on such day and at such time
within ten working days from the dste of recelpt by
him of the articles of charge and the statement of the
Imputations ©f misconduct or mishehaviour, as the
Inguiring sutharity may, by a notice in writing, specify
in this behalf, or within such further time, not sxceading
ten days a5 the inquiring suthorlty may allow.

(8) The Board’s employse may take the assistance of any
other Board's employes to prescint the cass on his
behalf, but may not engage a legal practidionst  for
the purpose unless the preseting Officer eppointed by
the disciplinary authority i= & lagal practitioner, ‘or the
diciplinary authority, having regard totb- circumstance
of the cass, so pe!mlu.

* NOTES

1. An employse of the Board: shall not take the
assistance of any other employ®a of the Board who
has two pending d:sc:plinary C#ses on hand in whn:h
he has to give assistance. By e

2. An employee of the Board may. . also take thq :
assistance of a retired employee of the Board to
- prasent the cese on his behaif subject .to -such
condluon @s may be specified.’

(8) If the Board's employee who has_not admitted any
of the articles of charge in his written statement of
defence or has not submitted any -wiitten statement of
defence, appears before the inquiring authority, such
authorlty “shall ask him whether he is quality. or hes
sny defence to make ‘mnd (f he pleads qulity to sny
af the ertiéles of charge, the inquiring suthority shall
recoed the plea, sign the record and obtain the signature
of the Board’s amployes tharson,

*Amended by S, 0. 1076 (E) dated 22-11-88.
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The inguidng suthority shall return 2 finding of guiit
in respect of those sarticles of charge tc which ths
Board‘'s .employss pleads quitly.

The Inqulring sutherity shall, if the Board's empicyes
fails to sppear within the specitied. time..or refusss or.
omits to plesd, require tha Presenting Officer to. producce
the avidence by which ha proposes 1o prove the
articles of charge and shall adjourn thecase toa ia!er
date not excseding thirty days, after recerding .
ordar thet the Board's empwyea mgy, for the purpuse
of prepering his defence:

{1} inspect within five dsys of the ordér or within such
further time not exceeding five days gs the inquiring

authority mw allow, the docnms_n_i;s .agsciﬂe_d.
if any. Bhaeri iy e : ; :

(i) sabm;t . lis: uf wmwsses to be exammed on
his_ bahnlf-

lil} give & notice within ten days af the order o wn:hin
such further time not exceeding then ten days as
the [nquiring Authority may sllow for the discovery
m‘ﬁreducn:m of any dosuments whicl'- am in the
pmseulon o! the Bwrd, : ; b

The Bosrd'n emplom thull mdimte tho ;élﬁiim or
the documents required by h[m to be dusewmd of
pmducéd bv tha ﬁmrd :

The Inquiry Authmw :hali 215 rst’:oim..__.oi- lhe m;tics.
for the discovery or production of documents, forward
the same or copies thersof to the suthority in whose
custedy or %sssie"_ ths das:mtents ‘are kent, with B
mqmsitlon for the production of the document by such
datnumy ba apm:lﬂetl in such nqmsnﬂon.

Provided that the inquiring aulhantv may, for maaom.
to be recorded by it In weltting, fefuse ta requisitlon
such of the: ducurmm a8 - are, In  its opinlon, . not
relevant %0 the cese o A

On recsipt of the requ{sitiq'ﬁ:. réfarrad to in . clause {12}
the Board or any suthority under it having the custody
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or possesslon of the requisitioned documents shall produce
the sams before the inquiring authority, e

Provided that if the =suthority having the custody or
possession of the requisitionad documentis is satisfiad
for ressons to bs tecorded by it in writing that the
production of all or eny of such documents would
bs against tha public intersst or the - sscurity of the
State, it shall inform the inquiring authority accordingly
and the Inquiring authority shall, on being so informead
and satisfied about the gsnuineness of the reasons
roecorded for the non-praduction of the aforesaid
documents, communicate the information to the Board's
empioyss and withdraw ithe requisition made by it for
the production or discovery of such decuments. - '

On the data {ixed for the inquiry, the oral and documeniary
evidence by which the articles of charge sre proposed
to ba proved shali be produced by or on behalf of
the disciplinary authority, Ths witness shall be sxamined
by or on behalt of the Prase'\tmg Oﬂlcer and may, be
cross-examined

by or on bshalf of the Baard’s employse. The Presenting
Officer shall ba antitled to re-examine the witnosses
on any peints on which they have been cross-examined,
but not on sny naw motter, without the leave of the
inquiry suthority. The lnquiring Authority may also put
such questions to the witnesses as it think fit. Where
any new matter has been Iniroduced with the feave
of the inquiring authority, the ‘witness can be cross-
examined on that matter. ' B ; S

if it shall appsar ‘nocessary befora the closs of the
case on behslf of the disciplinery sithority the inquiring
authority may, in its discretion, allow the Prasenting
Officer to produce evidence not .included in the fist
given to the Board's employea or may itself call for
new evidance or recall and'i’e-a:unune any witness and
in such case the Board's emp}oyna shall be . antitled
to have, If -ha demandsit, a copy of the list of flmbﬂ
evidence propossd 1o be produced and on adjournment

of the inquity for three clear doys before the production - -
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of such new evidente, exclusive of the day of adjourament
end the day to which tha: inguity 18 adjourned. The
enquiring authority shall give the Board's employee
shall be entitled to have, if he demandsit, & copy of
the Hst of funther record. The enguiring authority may
sise sllow:  the ‘Board's employes to produce new
evidence, - if it is of the opinion that the  production of
such evidence Is necessary in the interests of justice.
Where a8 witness has been - recalled and re-examined,
the Board's emvioves will have the right to fuither
crose-oxamine him on the pnims brought out duing
the ra—examlnauon.

New evidence shalt not ba permitted or callad for or any
witness shall not be recalied to fill up any gap in ths
evidence. Such evidence may be zalled for anly when
there is an - iphserent iscuna or defect in the evidence
which hes been produced aoriginaliy.

(16) When the case for the dlsciplmary autherity is closed

an

(s)

the Board’'s employee shall ba. required to  state his

defence, orally or in writing, as he may prefer If the ,

defence is made orally, it shall be recorded and the
Board's employee shall be required to sign ithe record.
In either case a2 copy. of the swlement of defence
shall be given to the presenting Officer, if any, appointed.

’Ths avidence on behatf of the aaards employee shall .

then be produced. Fhe Beard £ amplayee may examine
himsel{ m his own bahalf it he so prefere. The witnesses
produced by the Bosrd's employes shg_[_! ;_han be examined
and chail be liabie to cross-sxamineation, re-examination
and exsmination by the inquiring sutharity according
to the "mwslars spp!{enb!e to the _°.~.-=t.-:zs_¢“§'_f_e;r ths
disciplingry authotity. ' '

The inguiring- suth:mty may,. after tha chrti 2 -emploves
closes his case, and shall, if the Board’s employee
hss not examined himselt, generally quastion him on
the cireumstnm:es appearmg wgeinst him in the evidancs
for the putpm of ensb!mg the board’s - employes o
axplain any cucumstams appeating in the - evidence
ggainst him,
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(20}
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(22)

i5

The inqulring authority may. after tha completion of
the production of evidence, hsar the Presenting Officer,
if any appointed, and ths Board's employee.or permit
them to file written briafs of their respactive cum, |!
they so desive.

if the Board’s amployes io whom a copy of the articles
of charge has been delivered does not submit the
written statement of defence on or before the date
spacified for tha purpase of does ol sppear in parson
before the iInguiting asuthotity or otherwise fails or
refuses to comply with the provisions of this hys-la_yv,
tite inguiring authority may held the inguiry ex-parte.

{8} Whers 2 disciplinary authority competent to Impose
sny of the penaltiss spacifled in bye-law 8 has
itzelf irquirad into or csused to be lnquired Into
the asticles of any charge and that authority, -
having regard to its .own findings or have regerd
to its decision on any of the findings of any inguiring
suthotity eppointed by i, is of opinion that the
penalties specified In clauses (v} to (i) of
bye-taw 8 ahould be imposed on ths Board's
empioyee, that authority -unless it is competent
to Impose such of the penalties shall forward
the recards of the inquiry to such disciplinary
amhnmy as is compelent 10 impose the last
msnpnnsd penalties, asccording to the Schedule.

(b} The disciplinary authority to which the records are
so forwarded may ect on the evidence on the
record or may, if it is of the opinion that further
examination of any of the witnesses -is nacessary
in tha imerests of justice, recall the witness and
examine, cross-examine and re-examine the witness
and may impose on tha Board's employee such
pensaity as it may deem fit in sccordance with thess
bye-laws,

Whenever any Inquiry, suthority, a&fter having heard
inquiry suthority. after heving hesrd inquiry cases to
exercise jursisdiction therein. and is succeeded by another
ingquiring “authority which has, asnd which exercises,

‘such jurisdiction, the inquiring authority so succeeding
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mey act on the ovidence =o recorded by Its predecesser,
or partly recorded by its predscessor and partly racorded
by Itself :

Provided that if !he succsading Inguiry suthority fs of
ths opinion that further examination of any of the
witnagses whose avidence has already been recorded
is necesssry in the ‘interest of justice, it may rocall,
examine, cross-exemination and re-examins any such
witnessee as herein bzfore provided.

{23) (i) After the conclusion of the inquiry, & rspoit shall
be prepared and it shall contain :

(8) the articies of charge and the statement of the
imputauon'n of misconduct or misbehaviour;

(b) thes defencs of the Board's empluyea in respact
__of sach anicles of charge;

(c) an messmem of the evidence in respect of
_sach articles of charqt,

{d): the findings on each anfclo of charge and
= the tluum therefor.

FEPLANATION - (i] If in the apinion of the inquiring suthority
the proceedings of the inquiry establish any
article of charge different from the originsl
anticles of the charge, it may record iis
findings on such article of charge.

(i) The inquiry authority, where It is not itself
tha disclplinary authority, shall forward to
the discipiinary eulhoiitc ths secords of
inquiry which shall inciude :

(a) the report prepared by it undur sub-
clauss (i);

{b) the written statement of dsfence, if any,
submitted by the Board's emplm:

{(c) the orat and documentary evidence
produced in the course of the inquiry;
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(d) written brief. if sny, filed by ‘the
prasenting officer of the Board’s employese
or both during the course of the
inquiry; and

(e) the orders, If =ny, made by the
disciplinary authority and the Inquiring
authority in regard to the Inquliry.

12. ACTION O THE INQUIRY REPORT

{1) The disciplinary suthority, if It Is not itself the
inquiring authority msy, for reasons to be recorded
by it in writing, remit the cass to the inquiring autharity
for further inquiry and report and the inguiring authority
shall thereupon proceed to hold the further inquiry
according to the provisions of bye-law 11 as far as
may be.

(2) The disciplinary authority shall, if It disagres with
the findings of the Inquizing -authorlty on any articles
of charge, record lta reasans for such disagreement
end record its own findings on such charge, if the
svidance on record is sufficient for the purposs.

(3) If the disciplinary anthaority having regerd to its findings
on all or eny of the articles of charges is of the
opinfon that any of the pensalties specified in clause
(i} to (iv) of bye-law 8 should ba Imposed on the
Bosrd’s employes; it shall, notwithstanding snything
centzined in bye-lsw 3, meke on .order imposing
such penalty. I

= (4) (i) it the disciplinary authority having regerd to its findings

on eall or any of the articles of chisrges and on the

basis of the evidence edduced during the inquiry. is

of the opinion that any of the penaities specified in

rlanene ful 8o s34 b PO A the b
vl it e diining; auliors £ U bounds onp
authority, shall furnish & copy 9% * | brsissions within Blcen days
engble him lo make representations or su !:;u' rcpreseatation or sub

ipt of the inquiry report, and after considering repres

e Boand's cwployce, the disciplinary authorily shall make its ord

¢ Ammended and Published in Gazette of IndiaNo 4% pan Il,
Ssclion 3, Sub-section (if) dated 3-12-83 S O No 4372.
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13.. PRGLEDURE FOR IMPOSING MIROR PENALVIES:

i,

Subject 1o the provisions of clause (3) of bye-law 12, no
order impozslng on a Board's emplaves snv of the penaities
specified in clausas @i {' } 10 {iv) of bye-law 8 shall be mads
except after:

(s}

{B)

)

{d)

{a}

10

informing the Board's smnloy@s tn writing of ths
proposal to take asction against him and of the
Imputations of misconduct or misbehaviour on which
it s proposed 10 be taken. and giving him &
reasanshls apportunity of msking such representation
as hs may wish to make againet the proposal:

holding an inguiry In the manner {aid down in clause
{3) 10 (23) of bye-law 11, in avery casae in which
the digciplinary authority Is of the aplnion that such
inguiry is necessary;

uklng the :epmantatian, if any, submitied by the
Bnan:l’s ampluvee under sup-clavse (2) and the
racord of Inquiry, if any, heid ender clause (b) into
consideration; - and

recarding -8 finding on each imputstion of mis-
conduct ar misbahaviau:.

‘-Iatmthataudng anything contained in clauss (b} of
sub.clause (1), if in & case it is proposed, after
considering the representation, if any, made by the
Board's employse under clause (8) of that sub-clause,
to withhold increments of pay for & period excesding
3 years of o withold incremants of pay (2) with
cumuistive eifect for any period end inquiry. shaii be
held in tha manner laid down in sub-clauss {3) to {23)
of bye-law 11 before any order impasmg on the
Board's amployos any guch penalty. _

The record of the promdings in such camsha]t
incfude:

@ copy of the Intimation io the Bosrd's smpioyes of

the proposal to take action egainst him:
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(i} = copy of tha stetemant of Imputations of mis-conduct
. oF mis-behaviour deliversd to him;

{iiij his repremnta_ainn._if any;
(iv) the evidence produced during inguiry;

' (v) the findings on each limputation of misconduct or
misbehavieur; snd

© {wi) tha orders on the casa together with the reason
thersfora.

=/

4. COMMUNICATION OF GRDERS

Orders made by the dissiptinary suthority shali be ecommui-
cated to the Board's employee who shali also be supplied with a
copy of the report of the inquiry, if eny, held by the disciplinary
suthority and a copy of its findings on each articie of charge or
where the disciplinary authority Is not tha inquiring suthority and a
statament of the findings of the disciplinary authorlty together with
byief reasons for its disagreement, if any, with the findings of the
Inquiring authority (untess they have already baen auppilqd‘m him ).

15, COMMON PROCEEDINGS

1. WWhere two or more Board’s employes are concerned in

any case, the Caentral Government or any othar authorily csompetent

to impose the penalty of dismissal from service on all such Board's

amp?ovm may make an order directing that d:sciplmary action
ugainst 8!l of them may be tzkenina common proceadinm

‘Hots: } the suthoritles competent 1o Impose the penalty of
dismissal on such Board’s smployees are different, an order
for taking discipiinary sction in 8 common procesding may
be made by the highest of such authorlties with the
consent of the others, =

. 2. Subject to the pravisions of clsuse {3) of bye-inw 5, any
such order shali specify :

{i} the authority which may funclion =as the disciplinary
suthority fpr the purposa of such common proceedings;

(i} the penalties specified In bye-law 8, which such
disciplinary authority shall be competent to impose:
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{iil}) whather the procedure lsid down in bwe -law 11 and

bye-ltaws 12 or bys-law 13 shall be followed in the
procesding.

E6. SPECIAL PROCEDURE 1O CEITMH CASES

Notwithstanding anything contained in bye-law 11 to bye-faw

i86:
)

{9

(i#)

whera any penalty is Imposed on & Board’'s smployse on
the ground of canduct which has led to hiz conviction on
a criminal charge, or E:

whete the disciplinary authosity ie satistisd for rossonsto .
be recordad by it in writing that it is not reezensbly
practicsble to hold an inquiry In the manner provided in
thess bye-laws. or, :

where the Central Government ie satisfisd thst in ths
interest of the security of Lhe State, itis not expedisnt to
hold any inquiry in the manner provided in these bye-laws,
the disciplinary suthority may consider the circumstances
of the cass snd meks such orders therson as lt deams fit.

17. PROVISIONS REGARDIHG OFFICERS LEKT TO OTRER
AUTHORITIES: .

i.

Whera the servicas of a Board's em;;lom are [ent to any
other suthority thereinafier in this vule reforred 10 as the

borrowing autharity) the borrowing suthority shall have

ths nawers of tha ’Appointing Authority’ for the purpose
of placing him under suspension, snd of the ‘disciplinary

 auihority” for the putpose of uking a diacipi!nw

procesding against him.

Provided that the borrowing auihodt_v' shall fortwith
inform the Board which Jent his services of the circum-
stances leading to the order of his suspension or the
commencemant of the dlsciplinary pmaaadmm. a3 the
case may be.

in the light of the findings in the disciplinery proceeding
taken againgt such lent Bosrd employes:

() If the 'Borrowing authority’ is of the opinion that
sny of the pensitics specified in clause (i) to (iv)
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of Bys-law B should be imposed on him it may in
cofisultation with the Board, pass such ordera as the
cass g8 it desma necessay

Provided th st in the event of a difference of opinion between
the barrowing authonty ‘and the Board, the services of ths Board
smployee shall bg replaced at tha i sposa! of :he Baard, y

(ily i the 'Bonowing antha!hv is of the opinion that any
of the penaities specifiod in clause (v) to {ix) of Bye-
isw 8 should be impossd on "him, it shall raplace his
services st the disposal of the Board and transmit to it
tha pmseedmgs of tha mquiry and thareupon, the Board
thereon a8 it degins nacessary. or, ;t it is ‘not the
Disciplinary Alithotity, submit the caso 1 the  Discipil- -
nary Authority which shall pass such orders on ths case
as it deems necessary.

EXPLANATION: The Disciplinary Authority may make an order under
] . this clause on tha record of the inquiry transmitted
by the borrowing authority, or after holding such

furthar enguiry 23 it may deem nscessarny. .

18, PROVISIONS REGARDIMG OFFICERS BORROWED FROM CENTRAL
GOVERRMENT, STATE GOVERKHMENT, &7C.

3. Where an order of suspsnsion is made on a disciplinary
procesdings is, taken -against a Board's employes whose services
have been borrowed from the Central Govt. or a State Govt. or an
authority subordinate thereto, or a locs! or other suthority, the
authority {ending his services (hereinalter in this bye-iaw referred to
ss ‘the lending authority’) shall forthwith be. informed of the
circumstances Isading to the order of his suspension or the

B T . P

sommencement of u"ia ur:‘@uipmmq prOGealings as the casa mey De.

2. In !he iieht of tba findings in the dlaeiplmaw proceading
teken against the Bosrd’s employes:

gy if thu diseiplinary authanh' is of the opinion that any of
© the pamnltios specified in clauss (1) to (iv) of bys-law 8
should be impossd on him it may. after consultation
with the lending suthority, pass such ntdars on the case

s {t deems necessary, *
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Providsd that in the avent of a differenca of apinian bstween
the disciplinary authority &nd the lending suthority the services of

the Board's employes shall be replaced st the dimul of the
hudlng authority. <

(i) If the disciplinary suthority is of the opinion that any of
the penalties specified in clause (v} to (Ix) of bye-law &
should be imposed on him, the servicss of ths Board's
empioyee shatl be repleced at the disposa! of the lending
suthority and the procesdings of the inguiry shsll be
transmiited to it for such scticn es it might deem

. NEecessary.

19. ORDERS AGAINST WHICH AN APPEAL LIES:

Notwithstanding arrylhmu contalnad in th\s P'an no eppeal
shall lie egainst:

E

(i) any ordez made by the Ceniral Gos!ormmm‘

(i) any order of an interlocutory nature or of the natura ofs’
step-in-sid or the finsl disposal of a disciptinary
praceeding, other than an order of suspension:

(m) any order passad by an Ingairy authority in the course of
an inquiry under bye-law 11,

% EXPLAMATION: “Appsal under this bye-law means ‘appeal”
within the ambit of the bye-laws to the authorities
_specified under the bye-isws and does not purport to
prevent appeais to court of law by aggrieved patsons .,
against any orders passed under these bys-laws.™

10, GADERS AGAINST WHICH APPEAL LIES:

Subject to the provisions of bye-law 19, a Board's amployee
may prafer an appea! ag-mst all or any oi the fo!lowmg nrdaes.
nm‘va

{i) sn order of suspension made or deemed to have baen
made under hys-law 7;

(i} an ordsr imposing any of the psnalties spacified in bye-
taw 8 whethet mads by the discipilnary suthority o by
any appeilate or reviewing autherity;

® Published In Gmﬂonf indiz Part il Sectien: 3 sub-secticn
{I1) dated 20:h November, 1876 S O No. 4389,
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{15} en order enhancing mny psnalty imposed under bye-

{iv)

3

law B,

an order which:

{a) danies or warisa te his  disadvantage his pay,
sliowances, pension or other condltions of service
gs reguiated by rules or by agreament or

{b) interprets to his disedvantage tha provisions of any

. such rule ot agresment;
an order : .
{8) stosping him at the sfficiency bas in the time.scale
" of pay on the ground of his unfft‘nﬂ!ls to cross the
bar;

(b) reverting hrm while oﬂiclatinn in 2 higher service,
grade or post to 2 iower service, grade or post,
otherwise than a8 a penalty; :

{c; reducing or withhinlding the pension of denying the
maximum mnx&an admismbts m him under the

. rules:
{d) - determining the subsisﬂmca and other allowances
'“to be bsid to him for the period of suspension
or {or any portion thergof;
{e} determining hiz pay and allowances:

‘i) ftor thi periog of suspension, ar

{il} for the perind from the date of his dismissal,
removal, or compulsory retirement from sstvice,
or from the date of his redugtion to & lower
service, grade, post,. time scale or stagein a
Hime-scale of pay, or dats of his reinstetement
or rastoration of his setvice, grade or post, or

(f) determining whether or not tha period from
the date of his suspansion o from the date of
his dismissal, removal, compulsory retirement
or reduction to e lower: service, grade, post.
time-scale of pay of stage in a time-scals of
pay to the date of his reinststemant or
restoration to hils service, giade -or past shall
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be trestec as & period spent én duty for any
purpose.

EXPLARATION: [n this bye-law

(i) the expression ‘Boerd’s employse’ includes a
person who has ceased to be in Board's
sarvice:

(i} tho expression ‘Pension’ includes, persion,
gratuity and any other retirement benafit.

2f, APPELLATE AUTHORITY:

1. A Bosid's employse including  person who has ceased o
be a Boards servant may prefer an apoeal agsinst all or any
of tha ordsrs, spacified in bye-faw 20 to the suthosity
specitied in this behalf in the scheduls, or where no such
authaorily is specified: .

(=)

(B)

to the appoinftng euthority whera the order sppes!
against is made by an authority subordinate to it; or

to the Central Government whavre ,iuch grder is made
by sny other authority.

2. Notwithstending anything sontained in clause (1)

(i

@

&n appea! agsinst an order In & common proceeding
held under bye-law 15 shall lie to the suthority to
which the euthority functioning as the disciptinary
suthority for the purpose of that proceading s
immediately subordinate;

where the perssn who mada the order sppealsd
#gainst bacomes. by virtue of his subsequent
sppointmont or otherwise, the sppeliate authority in
respect of such order, an appeal zgsinst such order

‘ghall fis to the authority to which such personis

immediatsly subvdinaie.

72, PERIOD OF LIPATATION FOR APPEALS

No sppesl preferred under this Part shall bs entertsined
unifess such eppeat. is preferred within & period of fortyfive days
from the dasts on which 8 copy of the order sppealed against is
daiivered to the uppeliant:
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Provided that the appelldte authority may entertain the appeal
sfter the expirty of the said period, if it is satisfied ihat the appsilant
had sufficient causs for not preferring the appsal in tima.

23. FORM AND COHTENTS OF APPEAL

4. Every person Drefemng an eppeal shali do so separately
and in his own mmn

2. The sppes! shall be pusanlul to the autharity to whom the
appes! {ies, a copy being forwarded by the appsliant to the authority
which made the order appealed rgainst, it shall contain ali material
statements and erguments on which the appellant replies, shsll not
contain any disrespsctful or improper langusge, and shsll be
cnmplsm m itself.

3. The suthority which made the order appezlad against shall
on raceipt of a copy of ths appeal, forwad the same with its
commants thereon together with the relevent records to the sppellate
suthority without any avoidable delay, and without waiting for any
direction from the appellata lulhoﬂlv

24, cousmmm OF APPEAL

1. Inthe casa of an appeal against an order of suspension,
the appeilete authority shall consider whether, in the light of the
provisions of bye-iew 7 end having regerd to the circumsiances of
of the case, the order of suspension is justified or not and confirm
or revoke the order sccmdlngly.

2. In the cass of an tppenl against en order Imposing any of
the penalties specified in by.-!awﬂ the appeliate authority shall
consider: .

(8) whether the procedure prawribod in these bye-laws
has been complied with, and if not, whethsr such
non-compliance has resulted in the violation of eny
provision of the consmutlan orln flllm of juﬂcn.

(b) whether the 'hndmgs ars ]mtc!icd; and

(c) whather the panaity imposed is excessive, adequate
or inadequate; snd pass orders

. (i) estting sside, reducing, confirming or enhancing
the penalty; or
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(i} ' remitting the cass to the authodty which imposad
" tha penaliy or taany other authority with such
dirsction as It may deem fitin the chicumstences

of the casa; .

Provided that: (i} tha appellsle authorlty shall not impose any
enhanced penalty which nsither such
suthority nop the authorlty which made ths

" order appealid sgamai i cnmpe:am. in the
cass to lmposc, ;

ay no nrder impz.msng an enhanced penatty shell
" be passed unlass the sppeliant is niven an
oppottunity of masking sny repressntation
~owhich hie may wish o make mins{ such
urhan.,ad penaltv, &nd =

(iil} if the enhanced penalw wh(ch the appallam
authority proposes'ta imipess iz ‘one af the
penalties specitied in clausss {v) to (ix} of
bye-law 8 and &n inquiry under clause (€) of
bys-jaw 12 has not siready been held in the
case, the appsliate authority zhail, subject
20 the provisions of bye-lsw 18. fself hold
such inquiry or direct that such inguiry be
heid and thereafter, on considerstion of the
proceedings of such inquiry, and after giving
the appellant an opporunity of making any
‘reprasentation which be may wish 10 make
against such penalty, pess such orders as it
may deem fit.

3. Imthe case of en appeal agsinst any order specified in
bys-law 2%, the asppeliste authority shall consider sl the
elrcumstances of the case and pass such ordm &s it deeme fust aad

equitable.

| 25, UMPLEMENTATION OF OROESS IN APPEAL:

Ths suihority-which rmads the order appesied ageinst shall
give elfect to the orders pessed by the sppstlate authority,
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PARY Ui - REVIEW

26. 1. Notwithstanding anything, contsined in thess bye-laws.
the Centrst Govt, ©of its own metion or otherwiee, efter calling for
the racoids of the cane; revisw any order wb}ch is made under theas

bye-laws and may:

{8) confirm, modify or set aside the order; or

(b) Impess any penaity or set aside, reduce, confirm or
enhance tho panalty imposed by the orders; or

{c) rsmit tha cass to tha authority'which made the order or ta
any other authority directing such' further action or-inguilry
as it considered proper in the sircumatances of iha cases of

{d) passsuch ather orders as it desms iii-

Provided that: i}

an order imposing of enhancing a penalty
shall not he pessed unlese the person

. concerngd has besn given an 'opportunity of
. .making any representation which he may wish

- .10 make against such enhanced penaity:

L il

it the Central Govsrnmant proposss 1o impose
any of-the penaities included in clausze (v) to
{ix) -of bys-law B in a cass where sn inquiry
under clause (4) of bys-law 12 has not boen
held, It shzll, subject to the provisions of
bys-law 18 direct thatsuch inguiry be heid
and thereaiter ‘on consideration of the
proceedings of such inqulry and after giving
the  person ennr.-rn.d Aan . opportunity of
mnkinq By :oprnsnmion which hs may 'wigh
to make against such penaity, psss such
orders as it may deam fit,

2. No proceedings fof raview shali be commencad uniil atter -

(i}

(n

the sexpiry of the period of limitation for an
appeal

the disposal of ths sppesl, where any such
sppesl has bsen preferred.

3. An spplication for reviaw shall be deelt within the same
mennar as if i were an eppeal under these bye-isws.
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PART IX - MISCELLANEOUS
27. SERViCE OF ORDERS, HOTICES, ETC.

Every order, notics and other process made or issued under
these bys-laws shall ba sarved 'In persons on the Board's amployes
concerned and receipt obtained or communicated to bim by
registered post with acknowledgament dua.

28, POWER 70 RELAX TiKE LIMIT AND 7O CORKDOHE DELAT

Save &3 otherwise expressly provided in these bye-laws, the
authority compselsant under thess bye-faws to make any order may for

good and sufiicient ressons or if sufficient reasons or if sufficient

causs is shown, exiend the fime spocified 'in these bye-laws for
snything -Eqm.ad o bus ﬂai‘iu dm.‘fsn thase bye-laws or condong any
delay.

29. SAVIMGS

t.Any procesdings pending at the commencement of these
- v by-laws shall ba contirued and disposed of as far az may

“ubein accordance with the provisions of thess bye-laws.

2. Any appesi or application for review pending &t or
i preferred gfter the commencement of these bye-laws on
“any matter on which an appeal or review liss under these
 yygelaws shall be considered and ordered therson shall be

- passed in accordance wlm thm bys-laws.

30. REMOVAL OF mﬂm‘rs.

1 any doubt erises as to the interpratation of any of the

pmv%slnnsuitims bya—fnws. the matter shall be refeed to the *

Central Gewammsm who shall Gscido tha £EMS.

s’
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i k “"-. = ,‘f/
*— SCHEDULE
Description of post end/ Appointing Authority Authority compstent to Appailate
or group linposs penaities and Authoilty
penalties which it may Impose
(with reforence to item
numbare in bys-law 8)
Autherity Panaitles
All Group A posts ; Chalrman (on the recommendation  Central Cantral
the Executive Committes and with  Govarnment Al Governiment
the spproval of Central Govt.
Group 8 Posts
1. Post for which the Chalrmen (on the recommendation Cantral ‘Central
maximum aof the scale of pey  of the Executive Committes and Governmant Alt Government
is Re, 860/0r above with the spprove! of
! Central Governmsnt)
2. Post for which the Chairmen (on the recommendation Central Central
maximum of the scals of of tha Exscutive Committes) Governmant All Gavernment
pay Is legs, than Rs, 880/.
Group € Pasts Chairman (on the Recommendsation Chairman All Contral
of the Executiva Committes) G overnmant.
Group O Posts Secrstary Secretary All Chairman
Ammanded and -

Published In Gezetts of India Part 11 Seotlon 3, Sub Section (i) dated 3-12-1883 8. 0. No, 4372,
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MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES
NOTIFICATION
New Delhi, the 9® November, 2016.

§.0. 3413(E).— In exercise of the powers conferred by clause (d) of sub-section (1) of section 27 of the Coir
Industry Act, 1953 (45 of 1953) read with bye-laws 15 and 16 of the Coir Board (Transaction of Business, Conditions of
Service of Employees and Maintenance of Accounts)

Bye-laws, 1955 and confirmed by the Central Government, the Coir Board hereby makes the following amendments to
the Coir Board Services (Classification, Control and Appeal) Bye laws, 1969 namely: -

1. (1) These Bye-laws may be called the Coir Board Services (Classification, Control and Appeal) Bye-laws, 2016.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. In the Coir Board Serviégs (Classification, Control and Appeal) Bye-laws, 1969 the following Schedule shall be

substituted, namely: -

SCHEDULE
Description of Post and /or Appointing Authority competent lo impose penalties | Appellate
group authority and penalties which it may impose (with | authority.

reference to item numbers in bye-law 8)

Authority Penalties
Group ‘A’ posts- Chairman Coir Secretary to the All Minister of Micro,
Director(Marketing) and Board (with the Ministry of Micro, Small and Medium
Director(Research, approval of Small and Medium Enterprises.
Development, Training and Central Erterprises.
Extension) or equivalent post Government)
except Secretary (Coir Board)
having grade pay of Rs. 7600/-
or above. -
(i)All other group ‘A’posts | Chairman, Coir Chairman, Coir All Secretary to the
having grade pay below of | Board Board Ministry of Micro,
Rs. 7600/- Small and Medium
(i1) All group ‘B’ and ‘C’ posts Enterprises.

[F.No. 6(6)/2015-Coir)]
B.H. ANIL KUMAR, Jt. Secy.

Foot Note: The principal Bye-laws were published in the Gazette of India vide S.0. 200 dated the 18® January,1969 and

subsequently amended vide:

(i) Notification $.0. 2279 dated the 12" July,1975.
(ii) Notification S.0. 4389 dated the 20" November,1976.

(iii)
(iv)

(v) Notification 5.0. 779(E)dated the 23" October,1992.

(Vi) Notification 5.0. 599(E) dated the 27" July,1999.

Notification S.0. 4372 dated the 17" November,1983.
Notification S.0. 1075(E) dated the 22™ November,1988.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri. New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.
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